
 
 

JOB DESCRIPTION 
 

POSITION TITLE:  Project Development 

BUSINESS UNIT:   UK 

LOCATION:   West London (Chiswick) 

REPORTS TO:  Managing Director, UK 

OVERVIEW: 

Leading global operator specialised in the complete management of solar and wind 

assets for the generation of electricity is looking for a Project Developer for its UK 

Business Unit. 

RESPONSIBILITIES: 

As part of the UK team and reporting to the Managing Director of this Business Unit, 
this position will be accountable for the following tasks: 

• Define country project development strategy for different technologies (Energy 
Storage, PV, Wind and H2) 

• Originate sites by identifying commercial and planning risk for new prospects 
and make initial approaches to landowners, agents and other relevant 
stakeholders 

• Support grid connection application process 

• Selection and manage external partners, consultants and advisors (eg. 
Planners) 

• Opportunities screening and assessment, focusing on key administrative,  

• technical, commercial and development features. 

• Scouting and procuring attractive Greenfield opportunities and implementing an  
adequate follow up of the different critical project paths to comply with internal  
and external timelines.  

• Managing the budget associated to the pipeline. 

• Support in the preparation of documentation required for tendering and bid  
processes. 

• Interacting with other departments (such as finance, legal, technical, etc.)  
involved in project assessment or implementation.  

• Working in close interaction with both internal (legal, technical, and financial  
departments) and external (site finders, administrative, legal and technical  
advisers) stakeholders, involved in the development of a project. 
 

 

 
QUALIFICATION AND EXPERTISE: 

• Bachelor’s degree in Engineering (Industrial, Mining, Chemical). 

• 5 years of experience in the development of Energy Storage or Renewable 
Energy projects. 

• Engineering Degree in a relevant field, preferably with a post-graduate level. 

• Ideally the candidate will have a solid development and commercial background 
in Renewable industry being involved in all relevant phases of the project life 
cycle. 



 
 

• Deep knowledge of all key features of renewable technology 
 
 
SOFT SKILLS: 

• Great communication skills. 

• Problem-solving. 

• Proactive. 

• Innovative spirit. 

• Team spirit. 

 

FRV is an equal-opportunity employer. At FRV we celebrate diversity and are 

committed to creating an inclusive environment for all employees.   

The decision to hire or discharge in this process will be based on skills and 

competences alignment to the role’s requirements. 

  

 


